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Bill Type and Number: Ordinance 2017-20 - amended
Introducer/Sponsor(s): Council President at the request of the Mayor and by Council Members Schellenberg and Gulliford
Date of Introduction: January 10, 2017
Committee(s) of Reference: PHS, R, F
Date of Analysis: January 12, 2017
Type of Action: Authorization of health insurance coverage option; authorizing execution of a health care plan administration agreement; invocation of Procurement Code provision regarding direct contracting; Procurement Code waiver; designation of oversight agency; request for emergency one-cycle approval
Bill Summary: The bill authorizes the Compensation and Benefits Division of Employee Services to offer an option to employees and retirees to enroll in a group health plan offered by UF Health network option under the City’s self-insurance plan that consists primarily of UF Health providers. It authorizes execution of a contract with Integra Administrative Group, Inc. to act as the third-party administrator for employees and retirees participating in the UF Health plan  network from April 1, 2017 through December 31, 2017, with 4 additional 1-year renewal options. The bill invokes the exemption provided in Sec. 126.107(g) of the Procurement Code to authorize procurement of a good or service without a competitive solicitation process if the procurement is directly authorized by Council ordinance. It waives the provisions of Sec. 116.1406(a) to permit the direct award of the administrative contract to Integra without a competitive solicitation process. The bill designates the Compensation and Benefits Division as the City’s oversight agency for the UF Health network  pilot program and requests one-cycle emergency approval on second reading in order to allow the pilot program to become effective on April 1, 2017.
NOTE: the Employee Services Department has advised that an amendment may be offered in committee to revise the attached agreement regarding the proposed cap on enrollment in the plan and the differential cost of services depending on the number of employees enrolled.
Background Information: UF Health Jacksonville hospital is the only Level 1 trauma center in Northeast Florida and Southeast Georgia and is therefore a vital asset to the region’s quality of emergency health care. The facility is also the urban teaching hospital of the University of Florida’s College of Medicine with approximately 1,300 faculty and community physicians providing care in more than 100 specialty and subspecialty areas, making it one of the cornerstones of Jacksonville’s outstanding medical community. The hospital is also the primary provider of indigent care services to the county’s uninsured population. Hospital officials have testified to various Council committees that the facility suffers from an unfavorable ratio of full-pay (private insurance and cash customers) to government paid (Medicare/Medicaid) or non-paying patients and needs to increase its ratio of higher paying patients to maintain financial viability. This agreement provides a means for City-insured employees and retirees to sign up with the UF Health a network consisting primarily of UF Health primary care doctors, and specialists,  and the UF Health hospitals for their health care, to be administered by the Integra Administrative Group.
Policy Impact Area: Employee health care options
Fiscal Impact: Potential cost savings to City through negotiation of favorable reimbursement rates for services provided to City employees and retirees and increased employee health; provides additional full-pay patients to the UF Health system to improve its financial viability.
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